RR for the post of Director (Admin. and Finance), NCHMCT,

(an Autonomous body under Ministry of Tourism, Govt. of India)

Sl ltem Existing provision Proposed Amendment provision
No
1. |Name of the Post |Director (Administration | Director {Administration and
and Finance) Finance)
2. |Scale of Pay Rs.37,400-67,000 (PB 4) + | Rs.37,400-67,000 {(PB 4) + Grade Pay
Grade Pay Rs. 8700 Rs. 8700
Pay Level 13 as per 7" [Pay Level 13 as per 7 CPC
CPC
3. |Method of |By Transfer/ Transfer on |By Transfer/ Transfer on Deputation
recruitment Deputation (with a scope of absorption, if found
suitable in performance review during
deputation)
4. Whether postis |N.A Not applicable
Selection/Non-
Selection
5. |Age limit for N.A. Not Applicable (However the age limit
direct recruits of 58 years for usual deputation be
followed. In case of deputation,
followed by absorption, the candidate
should be at below 55 years on the
date of absorption),
I
[ 8. Educational and | N.A. Not Applicable (since there is no Direct
other Recruitment)
qualifications for
direct recruits
7. |Field of Selection |Officers of the Central |Officers of the Central Gowt. including
in case of Govt. including All India | All India Service and other Grade 'A’
Deputation Service and Grade ‘A’ |services/ State Governments/
services/ State |Autonomous Bodies/ Public Sector
Governments/ Undertakings (those are eligible for
Autonomous Badies/ | Deputation) with following essential
Public Sector |educational qualification and
Undertakings/ Institute of |experience:

Hotel Managements/ Food
Craft Institutes.

= Holding analogous posts
or with 3/5 years' service

in the posts in the scale

Essential Education Qualification:

Masters' degree from a recognised
University/ Institute.

Essential Experience:

]
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¥
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of Rs.1300-1700/
Rs.1100-1600
respectively or
equivalent;

And

- Possessing at least 5
years' experience, in
personnel administration
and finance and
accounts matters,
preferably relating to
educational Institutions.

“(period of deputation shall

not ordinarily exceed four

years)"

Total of at least 15 years' relevant

Work experience, out of which 5 years

in  Higher Educational/ Research

Institute/ Regulatory Body/ Gowt.,

handling the personnel,

administration, finance and accounts

matters,

And one of the following:;

a. Holding analogous post on regular
basis; OR

b. Holding a post carrying pay at | evel
12 (as per 7' CPC) or equivalent on
regular basis for 3 years; OR

Desirable:

= Qualification in the area of
Management or Law;

= Experience to work in Computerised
environment in  the fieid of
Administration/ Legal/ Financial/
Establishment/ College Regulation.

Special Note:
1. Initial deputation will be for one year

and a mandatory performance
review will be done for further
extension of deputation tenure or for
permanent absorption or as the
case may be. Total period of
deputation shall not ordinarily
exceed five years.

2. Any NCHMCT employee fulfilling
above criteria, can also apply. In
case of selection, a mandatory
performance review will be done
after one year for further
continuation in the post or revert
back to the feeder post.

Appointing
Authority

Not mentioned

Chairman of the Beard of Governors of
the Council

(as per delegation of powers in bye-
laws of NCHMCT)
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"g' Approved Revised Recruitment Rules for the post of Director (Studies), NCHMCT
el M A5 )l )fets i e ot oy ;,-7"/‘70/‘%

“I No. | Criteria Proposed Recreitment Rules
I | Name of the post | Director (Studies)
Number of Posts | One

‘ Classification ; f Group ‘A" : =
| lPay Scale i W&Mmm RS 2700, Ry Lealel -13 =3 pei 3l (P
J Whether post is Selection/ Not applicable i :

__| non-selection
“ Age limit for Direct | Maximum 55 years as on the last date of receipt of applications for Dirent Recruitmeyy i

Recruitment : ; .
Education  and Other{ Essential Qualification -

| Qualifications. for Direct . _ ’ : ; ;
Recruitment First class Post Graduate in Hotel /Hospitality / Tourisin Management / Adnvinistration with 3 years Degree/ Diploma in

3 ! Hotel / Hospitality Management / Administration from a recognized University/ Couneil / Institute with minmum 55%

marks or its equivalent grade.

j OR

T

Ph.D in Hotel / Hospitality Management/ Administration.

B e

° I3 years of experience out of which at least 2 years in Hospitality Industry in a reputed ‘hotel and a minimum of 10
years experience in teaching at least one of the following subjects at UG level or above in an AICTE recoghized

- course at a University recognized by the UGC or in an AICTE recognized [nstitution or in an [HM affiliated to
the National Council for Hotel Management and Catering Technology:

Food.Production/Cookery
. Food and Beverage Service .
Housekeeping / Accommodation Operations / Accontmodation Managemen;

Front Office Operations/Front Office Management

YOV OV v

Level at which Teaching Experience has been gained:

° At least five years of experience as a regular Assistant Professor in 4 UGC recognized University / college /

Institution or as a *Head of the Department (HOD) at an Institute of Hote] Management affiliated to the National
Council for Hotel Management and Catering Technology (NCHMCT).
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1

" Whether age  and
Qualification  preseribed
for DR will apply in case
of Promotion

Not Applicable .

i Period of Probation if any

One year for direct recruits

Absorption basis

‘Method of Recruitment, | Transfer on Deputation, failing which by Direct Recruttment. . -
whether Direct/
Promotion/  Deputation/

In case of recruitment by

‘Promotion/  Deputation/
i Absorption-Grade  from
which Promotion/

Deputation/ Absorption

Candidates possessing qualifications/ Elxperience prescribed for direct recruitment

AND '

1) Holding analogous post in Central Govt./State Govt./ PSUs/ Central or State' Autonomous Bodies. |

i) Holding a post in the GP Rs. 6600/- (pre revised) or equivalent for minimum of 3 years in Central Govt. / State Govt./
PSUs/ Central or State Autonomous Bodies.

If Departmental
Promotion/ Selection
Committee exist

Selection Committee:
1) Chairperson ,BoG,
NCHMCT- Chairperson

ii) CEO, NCHMCT- Member -

i1i) One of the Industry /

subject experts from
among the members
" of the BoG of NCHMCT,
to be nominated by the
Chairperson Member
iv) One member of
SC/ST community to
be nominated by
Chairperson Member
v) Chairperson may call any
Academician/subject expert

At his / her own discretion. Member
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if by promotion whether selection  Selection

post or nan-selection post:

Field of Selection in case of
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o o

ANNEXURE - 1t

PROVISION

Di%pu-!‘y; '-t-}ir ectar

" Pag tevel L1 (As por 20 CPC) R 67700 - 208700

Pramotion fasirig which by Depusation/Shart Teer Contract

{a}. Officers hoiding

it 2nalogous posts
|
| Or
i

L iibwith § years service in postsin the scale of Pay level 10 {As per Tth CPCIRs. 5610 - 177500) or

sqiauaient,

Or
{iii} with 8 years service in posts in the scale af Level 7 [As per 71h CPUVRs. 44900 - 142400}
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OUNCIL FOR HOTEL VIANAGEMENT
OVT. OF INDIA

(STUDIES) IN NATIONAL C

POST OF EXECUTIVE OFFICER
DER MINISTRY OF TOURISM, G

RECRUITMENT RULE FOR THE
CHMCT), AN AUTONOMOLUS BODY UN

& CATERING TECHNOLOGY (N

,J_#——ﬁ#_,___r—-_r_ﬁ_ﬂ____ﬁu—#__ﬁ______ﬂ__%___ﬁ
Name of the post Number of Pay Level Whether selection or Age limit for direct recruits
|  ponsEBCBONDIRE | e

(68€22 "ON J2INAWOD) NIWAQY-5202/5/ Z0101-WHDN ‘ON 3|1

Vi OEU JeWLT bUs BG M
LSRN U ad U] ISV IRova oM
I iU G A

DT | . SN S L
e | WAV WE | IR | I
Executive Officer One (1) Level-10 Not Applicable i35 Years
(Studies) ' (pre-revised ' (Relaxable for Govt, officials upto 3 years in accordance with the .
\ Grade Pay of instructions/ orders issued by the Central Government.)
' Rs. 5400/-)
; Note: The crucial date for determining the age limit shall be the closing
s ' X ~datefor receipt of applications from candidates in India. A
e . B — :
Educational and other qualifications required for direct recruaits ~ Whether  age and Period of Method of recruitment whether
educational probation, ' by promotion or hy
j N qualifications if any deputation/absorption or by
preseribed for direct direct recruitment and the
recruits will apply in percentage of the vacancies to be
T A _ thecaseofpromotees ___ _ filled by various methods
. T Y 8 .5 u__ﬁ_,___ﬂ_é__'
Essential . Not Applicable 2 years By Composite method. Promotion
(i) Bachelor degree from a recognized University/Institute and diploma - plug deputation (including short-
duration) in Hotel Management or PG Diploma/ term contract). failing which by
direct recruitment.

(minimum One ycar

VI.B.A. in Tourism froma recognize institution/ University.

OR

3 years degree in Hotel Management from a recognize institution/
University.
(ii) Adequate knowledge of administrative & financial rules as

preferably in cducational institutions with

applicable in Government
at supervisory position.

minimum of 7 years of experience

' Note; Qualifications arc relaxable at the discretion of the Competent |
Authority in case of candidate is otherwise well qualified. 4 )

File No. NCHM-10107/8/2022-ADMIN (Computer No. 52356)
Genprated
ad from eQffice hv B VENLI GOPAl QS-NCHMCT OS-NCHMCT NCHMCT on 14/07 /2075 11-28
28 am
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If a Depa‘rttﬁntal Promotion Committee exists, what is

(68€22 "oN 19andWOD) NIWAY-5202/5/ 2010L-WHIN "ON aji-

and Accounts.

Deputation:

Officers of Central Govt./ State Govt./ Public Sector Undertakings/ Autonomous Bodies
holding analogous post OR with minimum of 2/4/5/10 years of regular service in the

¥EOPM JeULE B B0 W L JNNaIN U 0d u

respectively or equivalent and possessing the qualifications and expericnce prescribed for
Direct Recruitment under column-6.

€

Direct Recruitment:
As referred in column-6.

grade rendered after appointment thercto on a regular basis in Pay Level-9/8/7/6

. Note 1: The departmental officers in the feeder category who are in the direct line of

promotion shall not be eligible for consideration for appointment on deputation. Similarly

deputationists shall not be eligible of appointment by promotion.

Note 2: Period of deputation shall be governed by the rules issued by DoPT from time to

- time (The Maximum age limit for appointment by deputation shall be not exceeding 56

vears as on the closing date of receipt of applications).

File No. NCHM-10107/8/2022-ADMIN (Computer No. 52356)
Generated from eOffice by B VENIE GOPAI OS-NCHMCT OS-NCHMCT NCHMCT an 14/07 /2025 11-?8 am

jg In case of recruitment by promotion/deputation/absorption, grades from which
: Promotion/deputation/absorption to be made - the composition
o 10 - 11 B
3 Promotion Departmental Promotion Committee (for promotion)
2 1: €BO, NCEMCT ~ Chairman
Assistant Director (Studies) in NCHMCT with 5 vears of scrvice in the grade and 2. Dy. Secrefary/ Director of the Administrative Ministry
successfully completed training of 2 weeks in the ficld of Administration, Establishment dealing with subject - Member
3. Director (A&F), NCHMCT —~ Member

Note |: Prior onsultation of the Administrative Ministry will
be necessary on each occasion.

Nole 2: Appointing Authority will be Chairman BOG.

Departmental Promotion Committee (for confirmation)

L.-CEQ, NCHNMCT — Chairman
2. Director (A&F). NCHMCT — Member
3. Director (Studies/ Academics), NCHMCT - Member




Recruitment Rules for the

SO TEM

i Mamae of the post

, " No. of Pasts

1 Sealeof Pay

4  Methad of Recruitment:

1 i hw}— ;om&tiér;&;ﬁéther f‘;éim Bction
past or non-selection post:

5 ' EHGmsﬁanaE and other

quslifications and experience etc.
raquirad for Direct Recruits,

F.No.L{11)/RR/2000-HRD
Government of India
Ministry of Tourism

PROVISION

. Assistant Director (S ol u)

Mo

On Deputation, fading which Direct
&

ay Level 7 {As ger 7th CRCI Ry 44500 - 142400

" Bualifications:

e a i 3 i § ooooim : 2w 2 B % f 55
Full Time Degree / Full time three years Diploms n Hote! Admirsteation / Hospitality Management | 4

Recruitment ; Sory Term Contract

SNMEXURE - |

various posts of National Council for Hotel Management & Catering Technology {NCHMCT)

LTEy

Management/ Hospitality Admunistration/ Culinary Arts/Culinary Science with sminimirn of S5% macks

| aggregate or its equivalent grade from -

(o] RCHMOT OR HCHMCT affiliates institute OR

fei) A

fistitute sporoved by AICTE OR

{fity An institute approved by the State Board of Techrmical Fducation OR

D) A institute sffibated to Usiversity duly recogn qed by UG OR

{u} Central/State/Depmead 10 be University recognited by UGC o8

{vt) Equivalent degree [ diploma of Foreign univeratyfinst tution re

Lopmzagd by Al
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ANNEXURE - 3t

S.NO. o ITEM Provision
Name of the post . Agsistant Director (Technical) 7 7

2 No. of Posts ' 1iQne) ' - o

3 Scale of Pay CPaylevel 7 (As per Ttv CPC) Re, 44900 - 147400

1 Method of Recruitment: | Dicect Recruitment 7 oy B - o - ;

5 j E‘f h“\f;;;f:;'nﬂtiﬂ'; \i‘ihﬂ'thé’f‘.’;‘élﬁctiﬁﬁ_ : A W S iR = =iy s - . -

post or non-selection post

6 Educational  and other Qualifications:
qualifications and experience ete,  -Full time Bachelor of Computer Application (BCA) from a recogmized University/ instituts with minanum of
required far direct recruits. three years experience.in Data Management {Data Processing, Data Analysis, Data Preservalioniang Metwork
) NMarasgement in a reputed organization
OR
-Full e B.Tech. / BE in Computer Science/ Information Technalogy from s recognized Umvarsity) S1CTE
appr{}‘ued institute with mummum of two years experience in Data Menagement (Datn Proggssing Dals
Anaziysis, Data Preservation, Data Sdence) and Network Managerniant in a reputed organizanion
Oasirable ;
-Experience in Arademic Data Management and Metwork Management i a Recognized Educational Institute,
7 1 AE.Ef'iy'fr'nifs fvr%ﬁi};act Recruits 40 year‘s;[UppEr age Eim;-tmi;'eiaxabgerupm 5?&35?-1’5 in case of 5C, 51 and depérfr}genrai candidates or as
" specified for any categury by Government of Ind:: from time to tne )
"8 . Whether Age limit qualifications  nNA T T N
ate. applicable to promotion: i - —
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) Recruitment Reles fur the post of Sr. Porsonal Assistant, NCHMOT

A C1H

N1 € riferig Proposed Recroinmenr Rales
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NATIONAL COUNCIL FOR HOTEL MANAGEMENT AND CATERING TECHNOLOGY, NOIDA

Item

Name of the Post

S_éa_l'e 6f_Pé-y-

| Method of
| Recruitment

Whether post is
Selection/Non-
Selection

RECRUITMENT RULE FOR THE POST OF ‘LECTURER’

| Pay Level 7 (as per 7" CPC] Grade Pay Rs.4600

Provision

Lecturer

By Promotion and Direct Recruitment/Short Term Contract in the ratio 3:1 I

Selection

“Age limit for
Direct Recruits

Not exceeding 40 years. (Upper age limit is Relaxable up to 5 years in case of SC,
ST and departmental candidates or as specified for any category by Government
of India from time to time)

Educational and | Post Graduation in Hospitality/Tourism or MBA from a recognized
other University/Institute.
Qualifications for And(+)
Direct Recruits Full-time Degree/Full-time 3-Years Diploma in Hotel Administration/Hospitality
Management/Hotel Management/ Hospitality Administration/Culinary
Arts/Culinary Science with minimum of 55% marks in aggregate or its equivalent
grade from:
i) NCHMCT or NCHMCT affiliated Institute; OR
i) An Institute approved by AICTE; OR
iii)  An Institute approved by the State Board of Technical Education; OR
iv)  An Institute affiliated to University duly recognized by UGC; OR
v) Central/State/Deemed to be University recognized by UGC; OR
vi)  Equivalent Degree/Diploma of Foreign University/ Institution recognized by
AlU,
Desirable Qualification: Ph.D. Degree
AND
Essential Experience
At least 5 (five) years teaching experience in the grade of Assistant Lecturer or
equivalent (at UG level program) from an Institute affiliated to
NCHMCT/AICTE/SBTE/Recognized University.
OR
At least 7 (seven) years total experience (teaching and industry together)
including 3 years experience in Teaching/ Training of a 3 star/Heritage or above
- | category approved hotel.
Whether age and | No
educational

qualifications
prescribed for Direct
Recruits will apply in

the case of

_| Promotion N
Eligibility for
Promotion

Appointing Authority

Method of Selection

‘Board of Governors.

At least 5 years of service in the grade of Assistant Lecturer-cum-Assistant
Instructor rendered after appointment thereto on a regular basis.

For Promotion — DPC
For Direct Recruitmgnt[Shqr[Te([n Contract — Skill Test and Written Test.
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| also as per 7 CPCy

Recruitment Rules for the post of Assistant, NCHMCT
(an Autonomous body under Ministry of Tourism, Gol)

N R
A
o | Nameof the post R
2 Number of post

?a“}_m[:\-n.l (da_};gr “existi ng RR and

—

| Assistant

i Existing clause Revised clause

———— e

ant Assistant .

3 (Subject 1o variation | 3 (Subject 1o variation
|_depending upon workload) | depending upon workload)

Rs. 425-15-500-ER-15-360- Pay Level 6 as per 7" CPC
20-700-EB-25-800

__\K_/lwlhg_§cicc1i01l)1'£931;scicction_m
Age limit for direet recruits

Educational and other qualifications

required for direct recruits

Whether  ape  aud cducational
qualifications presecribed for direct
recruits will apply in the case of
promotecs

| Period of probation. if any

Method of recruitment whether by
promotion by or
deputation/absorption or by direct
tecruitment and the percentage of the
vacancies 1o be filled by various
| methods ,
In casec of recruitment
pmmotion/dcpulatiun/absorplion,
grades from by which
Promotion/deputation/ absorption 1o
be made

If .a 'Bcpm'lmcmal Promotion
Commillee  exists, what is the
composition

Non-selection | Non-selection e
_Up 10 30 years = | Upto 32 years ]
Lssential; Essential:

Graduate of a recognized | Graduale of a recognized
University with at least five University with at least five

years office experience, years office experience,
Desirable; Desirable:

Working speed in typewriling. | Knewledge of computers and
digital applications such as MS
Office. Al ete.

| Education ﬁéaa'i“ﬁc:{tion Education Qualification YES
YIS Age Limits - NO

Age Limits - NO

- | 2 years for DRs and Promotees
50% by promotion failing | 66'%% by promotion and 33%%
which by  tansfer  on by direct recruitment,
deputation.  and  50% by
transler on deputation/transfor
failing  which by  dircct
tecruitment. )
Promotion: LDCs with 10 | Promotian: 10 (ten)  years’
Years regular service in the regular service in the grades of
grade. Lower Division Clerk and Upper
Division  Clerk  cambined.
rendered  after appointment
thereto on a regular basis, out of
which at least two (02) years
shall be in the grade of Upper
Division Clerk.

Transfer on deputation / transfor:
Officials of Central Gov(/
Transfer on  deputation / Autonoemous Bodies / Public

transfer: Seclor Undertakings / Instittes
Officers of Central Govt/ | of lHotel Management / Food
Autenomous Bodies / Public Craft Institutes. helding
Sector Undertakings /| analogous posts or with 5 years'
Institutes of Hotel | service in the Pay Level-4 or

Management / Food Craft equivalent, and possessing the
[nstitutes, holding analogous qualifications  and expericnce
posts or with 5 years' service preseribed for direct recruits,

in the scale of Rs. 330-560 or
equivalent, and possessing the | “(Period of deputation  shall
qualifications and experience ordinarily not exceed three
preseribed lor direct recruits, years)™

“(Period of deputation shall
ordinarily not exceed three

years)"

-- L EEQ NCHMCT -
Chairperson

li. Director (A&F). NCHIMCT
— Member

ili. One Expert to be nominated
by Chairperson - Member

V. One  representative  of
SC/ST community to be

neminated by Cha irperson -
X CHUTAITARI s
)

IRIAGE? AN Dordnen] JUHUR
ST =

SR NIRERTR Vi)

U e YT
Hational Gounctt for Hntel 1an
wed v, A W o ‘
An Autonomous body undsr Minstry of Tounsm, Goet. [l India

Te4, HUTd-p2 5103 (TR A-34, Cecteha2 Howa /)Blé}ﬁr\\\\%
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RECRUITMENT RULE FOR THE POST OF ‘LIBRARIAN’

=3 fwﬁo' AmslaJJA_,

prem———

S. No. ) _Item ___ Provision )
1 Name of the Post Librar_y and Information Assistant ~ -
2 | Scale of Pay Pay Level 6 (as per 7" CPC) Grade Pay Rs.4200
3 Method of Recruitment By Promotion from Asstt. Librarian with a minimum of 5
years service in the grade, failing which by Direct
Recruitment.
4 Whether post is Selection-cum-Seniority
| Selection/Non-Selection
2 Educational and other | Essential Qualifications
Qualifications and Experience | Degree in Library Science from a recognized University or
for Direct Recruitment Graduate with Diploma in Library Science from recognized
University with 3 years experience of working in a Library.
Desirable
Certificate Course in Computer
6 Age limit for Direct | Not exceeding 30 years. (Relaxable up to 5 years in the
Recruitment and Deputation upper age limit for SC, ST, departmental candidates and as
specified for other categories by Govt. of India from time
to time)
7 | Whether e;ge limit, qualifications Age: No B |
applicable for promotes Educational qualifications: Yes
8

Appointing Authority

Chief Executive Officer, NCHMCT
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Recruitment Rules for the post of Upper Division Clerk, NCHMCT
(an Autonomous body under Ministry of Tourism, Gor)

Subjeév Title

Name of tfule_pz)?gi o
Number of post - .
Pay Level (as per existing RR and
algig‘ggii’ CPC)

Whether selection or non-
selection

|5 Age iimigf_o:;direct recruits 22-30 years 32 years |
6. Educational and other | Essential Qualification: Essential Qualification:
qualifications required for direct | Commerce Graduate of | Graduate of  recognized
recruits recognized University University with at least 3

with at least 3 years' | years’ experience preferably
experience preferably in | in Gowt. Office, Educational
Govt. Office, Educational Institution.

Institution.

Desirable: Desirable:
Working speed in | Knowledge of computers and
typewriting. digital applications such as MS
ST N | Office, Al etc.
7. Whether age and educational Age — NA
qualifications  prescribed faor Educational Qualification : as
direct recruits wil| apply in the per Direct recruyits
| case of promotees SRR IO T A
- (-Feriod of probation, fany | 2 years
9. Method of recruitment whether | By Promotion from LDC | By promotion failing which by
by promotion by or | with a minimum of g direct recruitment

deputation/abscrption or by | years’ service in the
direct recruitment and the | grade, failing which by
percentage of the vacancies to Direct Recruitment.

|| be filled by various methods

%10. In case of rgcruitr;e;rt - l;r“omotion: from LDC with a
promotion/deputation/absorpti minimum of 5 years’ service in
on, grades from by which the grade
Promotion/deputation/

| 2bsorptiontobemade | S e

Ak If a Departmental Promotion - i) Director {A&F), NCHMCT
Committee exists, what is the — Chairperson
composition ii) Director (Academic),

NCHMCT — Member
iii) One Expert to bpe
nominated by
Chairperson — Member
iv) One representative of
SC/ST community to be

nominated by
Chairperson - Member __J
e SR . \Nairperson - Member

Sl AT ATerd/Dn SAGNIK CHOWDHUR ¢
T AT ua Rl irecton A dniniatation Fiicy
AW e waag g g Sttt YR
dzlonal Gouel! (ov ' ral Fidsageresnt © Catesin fechnatogy
i A HIHI Gkl s ey
A Actonmios bedy goger Miaestoral Taunsn, Gov of Indi

4 ¢ Tourka 1 (T2
038 THECT-R3 o3 () 824, Sestorns ok glOIA



S1. N e £ No. of s<:a_lt= ~ethod If by rield ot fduration &ns  Agu WDeT s
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non-sclec- dirict Cec- ruits etc. a pli-
tion post. mlta/dcpu— (yrs.) cabl: to
N tatlonistse. o0 JTeesSe
e i B, 4. . Ea T B T Y, pi
{? LDC 3, subject Rs.260-6- Direct N.A. NoAa Esscntial: 1825 N.A, ' -.@
= . & saria- 290-EB- recruic.at years £
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